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Job Title:  

Associate - Litigation & Regulatory  

Location:  

Luxembourg 

Reports To:  

Partner  

Direct Reports:  

N/A 

Travel Required:  

Occasional  

Working Pattern:  

Full-time  

Contract Type:  

Permanent  

 

Role Purpose:  

We are currently looking to recruit an Associate to join our Litigation & Regulatory team in Luxembourg. The role will 
focus on high value, complex national and cross-border disputes, with a strong emphasis on commercial, financial, 
and corporate litigation. Acting for a sophisticated and international client base, the successful candidate will be 
involved across all stages of complex disputes, from early case assessment and procedural strategy to court 
proceedings, interim measures, enforcement and cross-border coordination.  

 

Key areas of responsibility:  

 
Candidates will have a broad range of work, that will include, but not be limited to: 

• Advising on all aspects of disputes avoidance, management and resolution of high quality highly 
complex disputes across a range of sectors 

• Assisting in the development of dispute strategy from pre-contentious risk assessment through to 
proceedings  

• Drafting and reviewing procedural and substantive documents, including court submissions, evidence 
files, correspondence and settlement documentation  

• Strategically advising clients and contributing to client advice on litigation risk, procedural options, and 
commercial positioning  

• Attending client meetings and contributing to day-to-day client relationship management 
• Contributing to business development initiatives, including preparation of client materials, participation in 

pitches  
• Legal research.  
 

Skills, experience and characteristics:  

The successful candidate with have the following experience and qualifications: 
 

• Master’s degree in law and admission to the Luxembourg Bar or any other European Bar  
• 2 - 4 years of litigation, ideally gained from a leading law firm. Prior exposure to corporate or funds work 

would be a plus 
• Be able to demonstrate an understanding of technical issues that are key to clients 
• Complies with professional standards and all relevant regulatory obligations  
• Being collaborative, inclusive and approachable with strong values and a purpose driven mindset  
• An entrepreneurial approach is very much encouraged at all levels within the firm so candidates will 

need to demonstrate a business-oriented mindset 
• Able to build and develop trusting and effective relationships, internally and externally 
• Proactive and organised, with the ability to take ownership of workstreams and manage a demanding 

workload with appropriate autonomy 
• Commercially astute and stays current on key legal and business news  
• Excellent skills in communication, client relations, and team-working 
• Excellent communication and drafting skills in English and French. German and/or Luxembourgish 

would be a plus. 

 
Interested? Apply here Associate | DLA Piper Careers 
 

https://careers.dlapiper.com/jobs/2026/7271-associate
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The Firm  

DLA Piper is a global law firm with lawyers located in more than 40 countries throughout the Americas, Europe, the 
Middle East, Africa and Asia-Pacific. Our global reach ensures that we can help businesses with their legal needs 
anywhere in the world. We strive to be the leading global business law firm by delivering quality, service excellence 
and value to our clients and offering practical and innovative legal solutions to help them succeed. Our clients range 
from multinational, Global 1000, and Fortune 500 enterprises to emerging companies developing industry-leading 
technologies, as well as government and public sector bodies. 

Our Values 

In everything we do connected with our People, our Clients and our Communities, we live by these values: 

 

Agile Working 

We recognise that people have responsibilities and interests outside of their career and that as a business, we all 
benefit from working flexibly. That's why we are open to discussing with candidates the different ways in which we are 
able to support requests for agile working arrangements. 

Pre-Engagement Screening 

In the event that we make an offer to you, and where local legislation permits, we will conduct pre-engagement 
screening checks that may include but are not limited to your professional and academic qualifications, your eligibility 
to work in the relevant jurisdiction, any criminal records, your financial stability and references from previous 
employers. 

 

 


